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Nirn1an Bhawan, New Delhi 
1st December. ZOZO 

OFFICE MEMORANDUM 

Subject: Revision of rate & guidelines for rein1bursetnent of 
expenses on purchase of Hearing Aids under CS(MA) 
Rules~ 1944 and CGHS. 

The undersigned is directed to refer to the Office Metnorandum No. 
S.14025/10/2002/MS dated 26th May, 2015 on the above mentioned 
subject and to state that on the basis of recmnmendations of an Expert 
committee, it has been decided to revise the rates and guidelines for 
hearing aids reimbursement under CS(MA) Rules, 1944 and CGHS. 

2. The revised ceiling rates fixed tor various types of hearing aids (for 
one ear) are as under:-

Digital BTE 

DigitallTC/CIC 

Rs.8,000/- lEight thous.1nd only] 

Rs.9,000/- [Nine thousand only] 

The above revised cost of hea.r·ing aids shall include all taxes, 
including GST and shall carry three years' warranty. The cost of BTE 
type hearing aids shall also in dude the cost of hearing mould. The 
cost of ITC/ClC type hearing aids shall also include the cost of 
customized shell. 

Body worn/pocket type category and Analogue BTE category \•vith 
ceiling rates Rs.3000/- per ear and Rs.7000/- per Nt r hav~ been 
excluded, since they have become obsole tE'. 

3. Beneficiaries covered under CS{MA) Rules/CGHS shall be eligible to 
obtain hearing aids as per the following gttidelines: 

L Patients/beneficiaries should be properly referred to ENT Specialist 
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of CGHSjGovernment HospitaljCGHS empanelled Hospital by Medical . J 

Officer of CGHS from CGHS wellness centre/ AMA in case of CS(MA) ­
benef1iciary. 

ii. It would be n1andatory to carry CGHS beneficiary's Identity Cant (in 
origiAa1) whenever the CGHS beneficiaries visit the 
CGHSJGovernment ENT Specialist/Specialist of CGHS /CS(MA) 
em panelled Hospital for consultation and Audiometric test. 

iii. The I ENT specialist of CGHS/Government hospital/CGHSJCS(MA) 
emp~nelled hosptta1 shall then recommend a heanng mds on bas1s of 
Audiometric and Audio-logical assessment, specifying the type of 
hear~ng aids most suited for the beneficiary. The 'Audiogram Rep~rt' 
shall be authenticated by the ENT specialist. The recommendatiOn 
shall be as per the categories approved under CGHS and not as per 

any Brand name. 

iv. The pern1ission to procure hearing aids shall be granted by the 
Additional Director(Zonal) ·of CGHS~Zonai- Office in case of CGHS 
pensi-oners beneficiaries; and by the Head of Department/Office in 
case of serving employees and CGHS beneficiaries of Autonomous 
bodies on the basis of recommendation of a CGHS/Government ENT 
specialist/ ENT Specialist of CGHS /CS(MA) empanelled hospital, and 
an 'undertaking' that the beneficiary has not been reimbursed the 
cost of hearing aids in the preceding five years. 

4. Reimbursement claim shaH be. submitted to CGHS Zonal Office 
through the CMO, -In-charge of the Concerned dispensary by CGHS 
pensionet beneficiaries and to concerned Ministry /Department/Office in 
case of serving employees and to concerned Autonomous Body( A B) in case 
of beneficiaries of ABs in the prescribed medical reimbursement claim form 
along with the following documents~ 

a. Permission Lett~r for purchase ofHear'ing aids in originaL 

b . Copy ofCGHS Card. 

c. Bill/ Receipt (in original) carrying details of the hearing aids seller. 

d. Empty Box/boxes or the carton (s) with label showing details of the 
hearing aids supplied. 

e. Ref~burs.ement ~hall be.limited to the ceiling rate or actual cost of the 
hearmg a1ds, wh1chever 1s less. 
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5. Records of permission granted for procurement of hearing aids shall 
be maintained by CGHS in rC:'spect of pensioner CGHS beneficiaries and by 
the concerned Mi.nistry J Department 1 Office in respect of other 
beneficiaries. 

6. Replacement of hearing aids may be permitted after five years. 
Henceforth, there will be no requirement of submission of condemnation 
certificate by the beneficiary at the time of requesting the replacement of a 

hearing aid that has completed its five years ' mandated life. 

7. Maintenance and repair and cost of batteries will be the responsibility 
of the beneficiary. 

8. The revised rates and guidelines shall come into force from the date 

of issue of this O.M. and shaH be valid tHJ further revision and shall 
supersede all the earlier orders issued on the subject. 

9. This issues with the approval of Integrated Finance Division (CD 
No.1486 dated: 2 9/09 /2020) of Ministry of Health & Family Welfare . 

To. 

..-----,tv~ 
---- 1\\1....} 

[Dr"' Anil Ralloaa. 
Director [CGHS-PoJicy] 

V:23061669 

1. All Ministries/Departments, Government of Jndia 

2. PPS to Secretary (H&FW)jSecretary (AYUSH)/Secretary (HR)/ 
Ministry of Health & Family Welfare 

3. PPS to DGHS/AS&DG (CGHS)/AS&FA/AS&MD. NRHM/AS(H), 
MoHFW, New Delhi 

4. Addi.OOG( JJ Q). CGIIS. MoHFW, Nirman Bhnw<~n. New Dt'lhi 

s. AD(HQJ, CGii S, R.K.Puram, Sector-12, New Delhi 

6. All Add I. Dir(!ctnrs/)oint Directors of C01 IS citie~ outside Delhi 

7 . Rajya Sabha/Lok Sabha SecretariJt, New Delhi 

B. Registrar·, Supreme Court of India, Nf'w Delhi 

v 



9. U.P.s.lc. Dho1pur House, New Delhi 

~ 10.0ffic~ of the Comptroller & Audit?r General of India, Pocket-9, Deen 
Dayal Upadhyayt:l l\1i;ll"g, New DeihL · . 

11.Integratect Finance Division, MoHFVV, Ninnan Bhawan, New Delhi 

12.Dept ty Secretary (Civil Service News) } Department of Personnel & 

Train1ing, sth Floor, Sardar Patel Bhawan, New Delhi 

13.Secretary. Staff Side, 13-0, Perozshah Ro.a.d, New Delhi 

14.Ail Staff Side Members of National Council (JCM) 

15.ED(~)/Planning, Railway Board, Ministry of Railways, Rail Bhawan, 
Rafi Marg, New Delhi- 110001 

'-

16.Central Organisation, ECHS, Department of Ex-Servicemen \1\lelfare, 
Ministry of Defence, N€w Delhi 

17.Chainnan, Employees State Insurance Corporation, Ministry of 
Labour & Employment Panchdeep Bhavvan, C.I.G. Marg. Ne'\N Delhi­
llOObz 

18.UTI Infrastructure Technology And Services Lin1ited" UTI-ITSL 
Tower. Plot No3 Sector -11, CBD .Belapur, Navi Mumbai-..400614 

19.Hindi Section, MoHFW, Nirman Bhawan, New Delhi for providing 
Hindi version of this OM. 

20.Guard file. 
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Subject: 

F .No .22034/4/2020·Estt.(D) 
Government oflndia 

Ministry of Personnel, Public Grievances & Pensions 
Department of Personnel & Training 

"'**** 

OFFICE MEMORANDUM 

North Block, New Delhi·llOOOI 
Dated; 05th April, 202 1 

Order of Hon 'ble Supreme Court of India dated 05.03.2020 in SLP (C) 
No.21803/2014 Uol Vs. M.V. Mohanan Nair & Ors. regarding benefits in 
promotional hierarchy under MACP Scheme - other issues arising out of 
Order dated 05.03.2020 - regarding. 

The undersigned is directed to refer to this Department's O .M. of even number dated 
23.03.2020, which was issued as per Order dated 05.03.2020 of the Hon'ble Supreme Court of 
lndia in SLP (C) No.21803/2014, Uoi Vs. M.V. Mohanan Nair & Others wherein the Hon'ble 
Apex Court had held that benefits under the Modified Assured Career Progression Scheme 
(MACPS) cannot be granted in the promotional hierarchy, and that it would be in the standard 
hierarchy of Grade Pay/Pay Levels in the Pay Matrix as per the existing MACP guidelines. 

2. The Hon'ble Apex Court, in para 53 of aforementioned Order dated 05.03.2020, 
further directed that some anomalies, which were brought before the Joint Committee, 
constituted in Department of Personnel & Training (DoP&T) to examine the MACPS, as 
indicated in paras 47 to 50 of the Order dated 05.03.2020, be considered as deemed 
appropriate, and a decision taken in accordance with law. 

3. Accordingly, in compliance of the directions ofHon'ble Apex Court, as indicated in paras 
47 to 50 of the Order dated 05.03.2020, the issues arising out of deliberations of the Joint 
Committee constituted to examine the MACP Scheme) and which were not finaJly disposed of> 
have been examined in consultation with Department of Expenditure. It is a lso to be noted that 
revised guidelines on MACPS, as per recommendations of the 7m CPC, have been issued vide 
DoP&rs OM No.35034/3/2015-Estt.(D) dated 22.10.2019. 

4. The decisions taken on these issues, item-wise, are as follows: 

Item No. 1: To provide Grade Pay of the next promotional post under the MACPS (Item No.1 of 
Minutes ofthe meeting of Joint Committee held on 15.09.2010). 

Item No. 2: Anomaly on introduction of the MACPS - Option may be given to the employees to 
continue in the old ACP Scheme even after 01.09.2008 (Item No. 8 of Minutes of 
the meeting of Joint Committee held on 15.09.20 10). 

Item No. 3: Continuation of tl1e ACP Scheme beyond 31.08.2008 by giving an option to choose 
either benefits under the ACPS or the MACPS, whichever is more beneficial (Item 
No.3 of Minutes of the meeting of Joint Committee held on 15.09.2010). 

Decision: The issue of grant of benefits in the standard hierarchy of Grade Pays/Pay Levels as 
per the MACPS guidelines has already been settled by the Han 'ble Apex Court in its 
Order dated 05.03.2020. Moreover, the matter of replacement of the ACPS with 
MACPS has ~!so been settled by the Apex Court. As such, as clarified to the staff 
side vide letter dated 4.11.2013, the solution lies in cadre review to address issues 
relating to stagnation. Therefore, the demands of the Staff Side for grant of benefits 
in the promotional hierarchy or continuation of the ACPS beyond 31.08.2008 by 
giving option to either choose between ACPS or MACPS, whichever is more 
beneficial; cannot be agreed to. Hence, action on these items is treated as closed. 
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Item No.4: Revision of date of introduction of the MACPS (Date of Effect) - Date of effect of 
the MACPS to be made as Ol.Ol.2006, instead of 01.09.2008 as provided in the 
scheme (Item No.2 of Minutes of the meeting of Joint Committee held on 
27.07.2012). 

Decision: The issue is presently sub-judice before the Hon' ble Apex Court in SLP Nos. l 081 I-
10813/2018 in the matter of Uol Vs. Ranjit Samuel. Hence, no decision can be 
taken at thls stage. As and when the main and tagged cases are disposed of by the 
Hon'ble Apex Court, the decision would be communicated to aU Ministries/ 
Departments. 

Item No.5: Applicability ofthe MACPS to Group 'D' employees who have been placed in the 
Grade Pay of Rs.l800/- in PB-1 (Item No.4 of Minutes of the meeting of Joint 
Committee held on 15.09.2010). 

Decisioll: It has been clarified in DoP&T's O.M. No.35034/3/2008-Estt.(D) dated 16.11.2009 
that promotions earned or upgradations granted under the ACP Scheme of August, 
1999, in the past to four pay scales (S-1, S-2, S-2A and S-3), which now carry the 
grade pay of Rs. 1800/-, shall be ignored for the purpose of the MACPS. Therefore, 
no further action is required. Hence, the item is treated as closed. 

Item Np. 6: Counting of 50% of service rendered by casual labour who attained temporary status 
for reckoning the 10, 20 and 30 years of service under the MACPS (Item No.5 of 
Minutes of the meeting of Joint Committee held on 15.09.20 10). 

Decision: As per para 5(v) of the Appendix pertaining to the Casual Labourers (Grant of 
Temporary Status and Regularization) Scheme, 50% of the service rendered under 
temporary status is to be counted only for the purpose of retirement benefits after 
their regularization. The temporary service rendered does not count for any other 
purposes. Moreover, under the ACPS also, no provision was made for counting of 
temporary service as 151 and 2nd financial up gradation was being granted to an 
employee on completion of 12/24 years of regular service. Therefore, the proposal 
cannot be agreed to. Thus, action on this item is treated as closed. 

Item No.7: Supervised staff placed in higher Grade Pay than that of the Supervisor - The 
stepping up of pay of seniors with that of juniors getting higher pay in different 
cadres and introduction of Grade Pay of Rs.5400 on completion of 4 years of service 
in the pre-revised pay scale ofRs.6500-10500 (Item No.6 ofMinutes of the meeting 
of Joint Committee held on 15.09.2010). 

Decision: As per the fundamental principles of the Scheme, financial upgradation granted 
under the MACPS is purely personal to the employees, and has no relevance to his 
seniority position. It bas already been provided in the Scheme itself that there shall 
be no additional financial upgradation to the senior employee solely on the ground 
that his/her junior in the grade has been granted higher pay or grade pay under the 
Scheme. This has been reiterated in the instructions issued by this Department from 
time to time, including OM No. 35034/1/97-Estt.(D) dated 04.10.2012 and No. 
35034/3/2015-Estt.(D) dated 22.10.2019. Therefore, the proposal cannot be agreed 
to. Thus, acti.on on the item is treated as closed. 

Itellil No. 8: Option for pay fixation on grant of financial up gradation under the MACPS between 
01.01.2006 and 31.08.2008 (Item No.7 of Minutes of the meeting of Joint 
Committee held on 15.09.2010). 
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Decision: In terms of para 9 ofthe MACPS guidelines (DoP&T's OM dated 19.05.2009), the 
benefits of the ACP Scheme of August, 1999 would be continued I applicable till 
31.08.2008. If the Government employees, who have opted for fixation of their pay 
in the revised pay-structure w.e.f. 01.01.2006 under the CCS (RP) Rules, 2008, then 
no arrears of pay would be granted. However, if he has opted for pay fixation from 
the date of fmancial upgradation under the ACP with reference to the pre-revised 
pay scale, then arrears of pay would be granted from the date of his option, i.e., the 
date of financial upgradation under the ACPS. Para 6 of Annexure-1 to DoP&T's 
OM dated 19.05.2009 already provides for thls benefit. Hence, there is no 
requirement for issue of any further instructions on tbe said issue. Thus, the item is 
treated as closed. 

Item No.9: Employees who got one promotion or P 1 ACP prior to 0 1.09.2008 and have 
completed over two decades of service without benefit of promotion may be granted 
third upgradation under the MACPS on 1.9.2008 (Para 12 of Minutes oftbe meeting 
of Joint Committee held on 27.07.2012). 

Decision: As per the MACPS guidelines, there shall be three financial upgradations under the 
MACPS, counted from the direct entry grade on completion of 10, 20 and 30 years 
of service respectively, or after 10 years of continuous service in the same Grade 
Pay or Pay Level in Pay Matrix, whichever is earlier. Thus, those employees who 
got either one promotion or lst ACP before 1.1.2006 and who did not earn any 
promotion or 2nd ACP during 1.1.2006 to 31.8.2008, are eligible for 2od MACP on or 
after 1.9.2008 (i.e. due on completion of20 Years) and 3rd MACP after 30 years of 
service or 10 years in the same Grade Pay/Pay Level, as the case may be, if found 
otherwise eligible. Hence, there is. no ground for grant of3rd MACP straight away on 
1.9.2008, without the employee earning 2nd MACP, as per provisions of the 
MACPS. Therefore, the request of the Staff Side cannot be acceded to and the item 
is treated as closed. 

7. Al1 Ministries/Departments are advised to dispose of all pending representations/references 
from Staff Associations etc. seeking revision in the instructions/guidelines on the MACPS relating 
to the above items and also defend the various pending Court Cases or to take immediate suitable 
action for appealing against such judgments which are contrary to the existing policy, as upheld by 
the Hon 'ble Apex Court in the instant case. 

~ 
(R. K. Sinha) 

Under Secretary to the Govt. of India 
To 

AU Ministries /Departments of the G{)veroment of India. 

Co(}y to:-

1. President's Secretariat/Vice President's Secretariat/Prime Minister's Office/Supreme 
Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/ Cabinet Secretariat/ UPSC/ CVC/ 
C&AG/Central Administrative Tribunal (Principal Bench), New Delhi. 

2. All attached/subordinate offices of the Ministry of Personnel, Public Grievances and Pensions. 
3. Secretary, National .Commission for Mjnorities. 
4. Secretary, National Commission for Scheduled Castes/Scheduled Tribes. 
5. Secretary, Staff Side, National Council (JCM), l3~C, Ferozeshah Road, New Delhi. 
6. All Staff Side Members ofthe National Council (JCM). 
7. N1 C, DoPT, North Block [for up-loading of this OM on the website ofDoPT(ACP)]. 
8. Hindi Section, DoPT for Hindi Translation. 
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F. No. 2/ 12/2016-Estt.(Pay-Il) 
Government of India 

Ministry of Personnel, Public Grievances and Pension 
Department of Personne l & Training 

North Block, New Delhi 
Dated: 21st January, 2021 

OFFICE MEMORANDUM 

Subject: Protection of pay in cases of · deputation under Central Staffing 
Scheme in terms of Rule 12 of Central Civ il Services (Revised Pay) 
Rules, 2016 (7th CPC)-Regarding. 

*** 
The undersigned is directed to say that this Department has been receiving 

queries from various Ministries/ Departments regarding method of pay protection 
in terms of Rule 12 of Central Civil Services (~evised Pay) Rules, 2016 which is as 
under:-

'12. Pay protection to officers on Central deputation under Central Staffing 
Scheme - If the pay of the officers posted on deputation to the Central 
Government under Central Staffing Scheme, after fixation in the revised pay 
structure either under these rules or as per the instructions regulating such 
fixation of pay on the post to which they are appointed on deputation, 
happ~ns to be lower than the pay these officers would have been entitled to, 
had they been in their parent cadre and would have drawn that pay but for 
the Central deputation, such difference in the pay shall be protected in the 
form of Personal Pay with effect from the date of notification of these rules.' 

Rule 12 of Central Civil Services (Revised Pay) Rules , 2016 was subsequently 
amended vide Department of Expenditure Notification No.l-2/2016-IC dated 15th 
June 2017 which inter-alia provide that the aforesaid provision wou ld take effect 
from 01.01.20 16 . 

2 . Pay protection of officers on deputation under Central Staffing Scheme after 
implementation of CCS (Revised Pay) Rules 2016 has been considered in 
consultation with Department of Expenditure and is elaborated in subsequent 
paras. 

3. Pay Protection of officers who were already on deputation under Central 
Staffing Scheme on 01.01.2016 or who join deputation under Central Staffing 
Scheme on or after 01.01.2016 

(a) Pay of such officers, as on 01.01.2016 [or a subsequent date from which they 
have opted to switch over to the CCS (Revised Pay) Rules, 20 16] will be fixed in the 
Level of the post held by them on deputation under Central Staffing Scheme on the 
basis of the pay fixed in their parent cadre. The cell corresponding to the basic pay 
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fixed in the pa rent cadre will be located in the Level in the Pay Matrix of the post in 
which the officer is serving on deputation u~der Central Staffing Scheme and pay 
shall be fixed at same stage/equivalent cell. If no such cell is available in lhe 
applicable Level of the ex-cadre post, the pay shall be fixed at the immediate lower 
cell in that Level of the ex-cadre post and the difference in pay will be granted as 
Personal Pay. 

Illustration: -

If an officer holding the post in Level 15 in parent cadre and drawing pay of Rs. 
2,05,1001- . goes on deputation under Central Staffing Scheme in Level 14 on 
04.05.2017, his pay will be fixed as under: -

(a) Existing Level in the parent Level 15 
cadre 

(b) Existing pay in Level 15 as on Rs. 2,05,100/-
04.05.2017 in the parent cadre (cell 5 of Level 15) 

(c) Pay fixed in Level 14 on Rs. 1,99,600 I- (cell 12 of Level 
Deputation under 
Staffing Scheme 

Central 14) plus (Rs.5500/- Personal pay) 

(d) On DNI in parent cadre: Pay in Rs. 2,11,300 I -(cell 6 of Level 15) 
.Level 15 in the Parent Cadre 

(e) On ONI in parent cadre: Pay on Rs. 2,05,600/- (cell 13 of Level 
Central Deputation in Level 14 14) plus (Rs. 57001- Personal 

pay) 

(b) However, if an officer currently drawing pay up to Level 13 is appointed on 
deputation' to a post in the equivalent or lower level on deputation under Central 
Staffing Scheme OR during the continuance of deputation under Central Staffing 
Scheme gets an upgradation in his parent cadre to a Level higher than pay Level of 
deputation post up to Level 13 of the Pay Matrix, his pay will be flXed at the same 
cell and Level in which he is placed in the parent cadre. He will also be eligible to 
draw the CDTA on the pay of Level of the post in parent cadre at the prevailing 
rates. For the active period of deputation from 1.1.2016 to 30.6.2017, CDTA will be 
admissible. at the pre-revised rates in pre-revised pay structure, i.e. as if the pay 
had not been revised w.e.f. 1.1.2016. Provisions of this Department's OM 
No.2llOI2017-Estt(Pay-II) dated 24th April, 2018 shall stand amended lo this 
effect. For the active period of deputation from lsl July, 2017 onwards, CDTA will 
be admissible as per the guidelines in this Department's OM No. 2110/2017-

. Estt.Pay II' dated 24thApril, 2018. 

Illustration· :-

(i) If an officer holding the post in Level 13 in parent cadre and drawing pay of 
Rs. J ,26,800/- goes on deputation under Central Staffing Scheme in Level 13 on 
22 .02 .2017, his pay will be flXed as under :-
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his service. The Cell corresponding to such basic pay fixed in parent cadre will be 
located in the Level in the Pay Matrix of the post in which the officer is serving on 
deputation under Central Staffmg Scheme, and pay shall be fixed at same 
stage/equivalent cell and if no such cell is avrulable in the applicable Level, the pay 
shall be fixed at the immediate lower cell in that Level of the pos t and the difference 
in pay will be granted as Personal Pay. Illustrations may be seen below: -

Illustration 

If an officer holding the post in Level 16 in parent cadre drawing pay of 
Rs.2 ,24,400 j -, who is on deputation under Central Staffing Scheme in Level 15 and 
drawing pay Rs. 2,24,100/- + Rs.300/- (Personal pay) gets proforma promotion in 
Level 17, his pay will be flXed as under: -

(a} Pay level in the pay matrix in Level 16 
parent cadre before joining on 
deputation under Central Staffing 
Scheme 

(b) Pay level in the Central Staffing Level 15 
Scheme 

(c) Existing pay as on 01.05.2017 on Rs. 2,24,100/- (cell 8 of Level 15) 
Deputation under Central plus (Rs.300/ -Personal pay) 
Staffing Scheme in Level 15 [Corresponding to pay of 

Rs.2,24,400L- of Level 161 
(d) Pay flXed in the higher Level in Rs. 2,25,000/-

parent cadre i.e. Level 17 on 
proforma promotion on 
01.05.2017 

(e) Pay flXed on deputation under Rs .2,24, 100 j - (cell 8 of Level 15) 
Central S taffm g Scheme as per plus Rs. 900 j- (Personal pay) 
Rule 12 of CCS (Revised Pay) 
Rules on 01.05.2017 

(f) On DNI: Pay in the Parent Cadre Rs . 2,25,000/-
in Level 17 

(g) On DNI: Pay in the Level15 on Rs .2,24, 100/- (cell 8 of Level 15) 
Deputation under Central plus Rs. 900 j- (Personal pay) 
Staffing Scheme 

5. (a) The officer shall get Dearness Allowance on the said Personal Pay as 
admis sible from time to time. However, no other a llowance shall be admissible on 
this Personal Pay. 

(b) The Basic Pay Plus Personal Pay, fr,om time to time, shall not exceed 
Rs.2,25,000. 
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I 

(a) EXisting Level in the parent cadre Level 13 - l 
(b) Existing pay in Level 13 as on Rs.l,26,800j-(cell2ofLevell3) 

22.02.2017 in the parent cadre 
(c) Pay flxed on appointmen t on Rs.1,26,800/- (cell2 ofLevel13) 

deputation under Central Staffing 
Scheme 

(d) On DNI in the Parent Cadre: Pay Rs. 1,30,600/- (cell 3 of Level 13) 
fJXed on deputation under Central 
Staffing Scheme 

(ii) If an officer holding the post in Level 13 in parent cadre and drawing pay of 
Rs. 1.26,800/- goes on deputation under Central Staffing Scheme in Level 12 on 
22.02.2017, his pay will be flXed as under: 

(a) Existing Level in the p arent cadre Level 13 

(b) Existing p ay in cell 2 of Level 13 as Rs. 1,26,800/- (cell 2 of Level 13) 
on 22 .02.2017 in the parent cadre=----1·--------------

(c) Pay fixed on appointment on Rs. 1,26,800 I- (cell 2 of Level 13) 
deputation u n der Central Staffing 
Scheme 

(d) On DNl in the Parent Cadre: Pay Rs. 1,30,600/­
fixed on depu tation under Central (cell 3 of Level 13) 
Staffing Scheme 

4. Protection/ Fixation of pay of officers who w ere on deputation under 
Ce ntral Staffing Scheme on 01.01.2016 or who joined deputation under 
Central Staffing Scheme on or afte r 01.01.2016 and got Proforma promotion 
in paren t cadre:-

{a) In case the officer was on depu tation under CSS on 01.01.2016 or joined 
Lhereafter and his junior is promoted to a higher post in his parent cadre on or 
after 01.01.2016 but was not granted proforma promotion under the 'Next Below 
Rule', there \Vill be no change in the pay fixation already done as per extant rules. 

(b) ln case an officer on deputation to a post under Central Staffing Scheme 
gets proforma promotion in his cadre to a post-up to Level 13 in the Pay matrix, his 
pay in the Level of·the post will be ftxed with reference to the presumptive pay Lhal 
he would have got had he remained and promoted in the parent cad re of his service 

· in the manner as provided in para 3(b). 

(c) In case an officer on deputation under Central Staffmg Scheme gets 
promoted in his cadre to a higher post in Level 13A or above in the Pay matrix, his 
pay in the Level of the post held on deputation under Central Staffing Sch eme will 
be fixed with reference to the presumptive pay uf the officer in the parent cadre of 
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6. Grant of annual incre ment to office rs on De putation unde r Central 
Staffing Sch eme 

On grant of annual increment to an officer in parent cadre (upto Level 16,) 
who is on deputation under Central Staffing Scheme, the pay will be flXed 
incremenlally moving down one cell in the Level of pay in which the officer is 
serving on deputation under Central Staffing Scheme. Accordingly, the Personal 
Pay, if any, will be re-computed as the difference in the pay (after increment) that 
he would have drawn in the parent cadre and the current pay on deputation under 
Central Staffing Scheme. 

7. This O.M. shall take effect from 01.01.2016. 

8. Trus issues with the concurrence of the Department of Expenditure. 

9. In their application to employees of Indian Audit and Accounts Department, 
lhese orders are issued after consultation with the Comptroller and Auditor General 
of India as mandated under Article 148 (5) of the Constitution. 

10. Hindi version will follow. 

~~J · 
. d ~)-<l 

(Murali Bhavaraju) 
.Deputy Secretary to the Government of India 

To: 

All Ministries / Departments of Government of India 
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F. No. 2/ 12/2016-Es tt.(Pay-11) 
Governme nt of India 

Ministry of Personnel, Public Grievance s and P e nsion 
Department of Personnel & Training 

North Block, New Delhi 
Dated: 21st January, 2021 

OFFICE MEMORANDUM 

· Subject: Protection of pay in cases of deputation under Central Staffing 
S.che me in terms of Rule 12 of Central Civil Services (Revised P ay) 
Rules, 2016 (7th CPC)-Regarding." 

*** 
The undersigned is directed to say that this Department has been receiving 

queries from various Ministries/ Departments regarding method of pay protection 
in terms of Rule 12 of Central Civil Services (Revised Pay) Rules, 2016 which is as 
under: -

'12. Pay protection to officers on Central deputation under Central Staffing 
Scheme - If the pay of the officer s posted on deputation to the Central 
Government under Cen tral Staffing Scheme, after fixation in the revised pay 
structure either under these rules or as per the instructions regulating such 
fixation of pay on the post to which they are appointed on deputation, 
happens to be lower than the pay these officers would have been entitled to , 
had they been in their parent cadre and would have drawn that pay but for 
the Central deputation, such difference in the pay shall be protected in the 
form of Personal Pay with effect from the date of notification of these rules.' 

Rule 12 of Central Civil Services (Revised Pay) Rules, 2016 was subsequently 
amended vide Department of Expenditure Notification No. l-2/2016-IC dated 15L11 

June 2017 which inter-alia provide that the aforesaid provision would take effect 
from 01.01.2016. 

2. Pay protection of officers on deputation under Central Staffing Scheme after 
implementation of CCS (Revised Pay) Rules 2016 has been considered in 
consultation with Department of Expenditure and is elaborated in subsequent 
paras. 

3. Pay Protection of offi.cei'S who. w ere already on deputation under Central 
Staffing Scheme on 01.01.2016 or who join deputation under Central Staffing 
Scheme on or afte r 01.01.2016 

(a) Pay of such officers, as on 01.01.2016 for a subsequent date from which they 
have opted to switch over to the CCS (Revised Pay} Rules, 2016] will be flXed in the 
Level of the post held by them on deputation under Central Staffmg Scheme on the 
basis of the pay fixed in their parent cadre. The cell corresponding to the basic pay 
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flXed in the parent cadre will be located in the Level in the Pay Matrix of the post in 
which the officer is serving on deputation under Central Staifing Scheme and pay 
shall be fixed at same stage/equivalent cell. If no such cell is available in the 
applicable Level of the ex-cadre post, the pay. shall be fixed a t the immediate lower 
cell in th?-t Level of the ex-cadre post and the difference in pay will be granted as 
Personal Pay. 

Illustration: -

lf an officer holding the post in Level 15 in parent cadre and drawing pay of Rs. 
2,05, 100/ - goes on deputation under Central Staffing Scheme in Level 14 on 
04.05.2017, his pay will be fixed as under: -

(a) Existing Level ln the parent Level 15 
I cadre 

(b) Existing pay in Level 15 as on Rs. 2,05,100/ -
I 04.05 .20 17 in the parent cadre (cell 5 oi Level 15) 

(c) Pay flxed ln Level 14 on Rs. 1,99,6001- (cell 12 of Level 
Deputation under Central 14) plus (Rs.55001- Personal pay) 
Staffing Scheme 

(d) On DNI in parent cadre: Pay in Rs. 2,11,300 I -(cell 6 of Level 15) 
Level 15 in the Parent Cadre 

(e) On DNI in parent cadre: Pay on Rs. 2,05,600 j - (cell 13 of Level 
Central Deputation in Level 14 14) plus (Rs. 57001- Personal 

oavl 

(b) Howev~r, if an officer currently drawing pay up to Level 13 is appointed on 
deputation to a post in the equivalent or lower level on deputation under Central 
Staffing Scheme OR during the continuance of deputation under Central Slaffmg 
Scheme gets an upgradation in his parent cadre to a Level higher than pay Level of 
deputatioN post up to Level 13 of the Pay Matrix, his pay will be fixed at the same 
cell and Level in which he is placed in th e parent cadre. He will also be eligible to 
draw the COTA on the pay of Level of the post in parent cadre at the prevailing 
rates. For the active period of deputation from 1.1.2016 to 30.6.2017, CDTA will be 
admissible at the pre-revised rates in pre-revised pay structure, i.e. as if the pay 
had not been r evised w.e.f. 1.1.20 16. Provisions of this Department's OM 
No.2f10/2017-Estt(Pay-II) dated 24th April, 2018 shall stand amended to this 
effect. For the active period of deputation from Is~ .July, 2017 onwards, CDTA -vvill 
be admissible as per the guidelines in this Department's OM No. 211012017-
Estt.Pay II: dated 24th April, 2018. · 

Illustration :-

(i) If an officer holding the post in Level 13 in parent cadre and drawing pay of 
Rs. 1,26,800 I- goes on deputation under Central Staffing Scheme in Level l 3 on 
22.02 .2017, his pay will be fixed as under:-
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-
j (a) I Existing Level in the parent cadre Level 13 

(b) Existing pay in Level 13 as on Rs. 1,26,800/- (cell 2 of Level 13) 
22.02.2017 in the parentcadre 

(c) r Pay fixed on appointment on Rs.l,26,800/- (cell2 ofLevell3) I deputation under Central Staffing 

~Scheme 
On DNI in the Parent Cadre: Pay Rs. 1,30,600/- (cell 3 of Level 13) 
fixed on deputation under Central 

I Staffing .Scheme 

(ii) If an officer holding the post in Level 13 in parent cadre and drawing pay of 
Rs. 1,26,800/- goes on deputation under Central Staffing Scheme in Level 12 on 
22.02.2017, his pay will be fixed as under :-

(a) j Existing Level in the parent cadre Level 13 

(b) Existing pay in cell 2 of Level 13 as Rs. 1,26,800/- (cell 2 of Level 13) 
on 22.02.2017 in the parent cadre 

(c) Pay fixed on appointment on Rs. 1,26,800 I- (cell 2 of Level 13) 
deputation under Central Staffing-
Scheme 

(d) On DNI in the Parent Cadre: P ay Rs. 1,30,600/-
fixed on deputation under Central (cell 3 of Level 13) 
Staffing Scheme 

4 . Protect ion/ Fixation of pay of officers who we re on de putation unde r 
Central Stafimg Scheme on 01.01.2 016 or who join e d deputation unde r 
Central Staffing Schem e on or after 01.01.2016 and got Proforma promotion 
in parent cadre :-

{a) In case the officer was on deputation under CSS on 01.01.2016 or joined 
Lhereafter and his junior is promoted to a higher post in his parent cadre on or 
after 01.01.2016 but was not granted proforma promotion under the 'Next Below 
Rule', there will be no change in the pay fixation already done as per extant rules. 

(b) In case an officer on deputation to a· post under Central Staffing Scheme 
gets proforma promotion in his cadre to a post-up to Level 13 in the Pay matrix, his 
pay in the Level of the post will be flXed with reference to the presumptive pay Lhat 
he would have got had he remained and promoted in the parent cadre of his service 
in Lhe manner as provided in para 3(b): 

. (c) In case an officer on deputation under Central Staffmg Scheme gets 
promoted in his cadre to a higher post in Level 13A or above in the Pay matrix, his 
pay in the Level of the post held on deputation under Central Staffmg Scheme will 
be fixed with reference to the presumptive pay of the officer in the parent cadre of 

Page 3 of 5 



his service. The Cell corresponding to such basic pay fixed in parent cadre will be 
located in the Level in the Pay Matrix of the post. in which the officer is serving on 
deputation under Central Staffing Scheme, and pay shall be fixed at same 
stage/equivalent cell and if no such cell is available in the applicable Level, the pay 
shall be fixed at the immediate lower cell in that Level of the pos t and the difference 
in pay will be granted as Personal Pay. Illustrations may be seen below: -

Illustration 

If an officer holding the post in Level 16 in parent cadre drawing pay of 
Rs.2,24,400 /-, who is on deputation under Central Staffing Scheme in Level 15 and 
drawing pay Rs. 2,24,1001 - + Rs.3001- (Personal pay) gets proforma promotion in 
Level 17, his pay will be fixed as under: -

(a) Pay level in the pay matrix in Level 16 
parent cadre before joining on 
deputation under Central Staffing 
Scheme 

(b) Pay level in the Central Staffing Level 15 
Scheme 

(c) Existing pay as on 01.05.2017 on Rs. 2,24,1001- (cell 8 of Level 15) 
Deputation under Central plus (Rs.300I-Personal pay) 
Staffing Scheme in Level 15 [Corresponding to pay of 

Rs.2,24 ,400 I- of Level 161 
(d) Pay fixed in the higher Level m Rs. 2,25,0001-

parent cadre i.e. Level 17 on 
proforma p romotion on 
01.05.2017 

(e) P~y fixed on d epu tation under Rs.2,24, 100 I - (cell 8 of Level 15) 
Central Staffing Scheme as per plus Rs. 900 I- (Personal pay) 
Rule 12 of ccs (Revised Pay) 
Rules on 01. 05.201 7 --

(f) On DNI: Pay in the Paren t Cadre Rs. 2,25 ,000 I-
in Level 17 -

I g) On DN1: Pay in the Level 15 on Rs.2,24,1001- (cell8 of Levell 5) 
Deputation under Central plus Rs. 900 I- (Personal pay) 
Staffing Scheme 

5. (a) The officer shall get Dearness Allowance on the said Personal Pay as 
admissible from time to time. However, no other allowance shall be admissible on 
lhis Personal Pay. · · 

(b) The Basic Pay Plus Personal Pay, from time to time, shall not exceed 
Rs.2,25,000. 
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6. Grant of annual inc re ment t o officers on De putation under Ce n t ral 
Staffmg Sche me 

On grant of annual increment to an officer in parent cadre (upto Level 16,) 
who is on deputation under Central Staffmg Scheme, tbe pay will be fixed 
incrementally moving down one cell in the Level of pay in which the officer js 
serving on deputation under Central Staffing Scheme. Accordingly, the Personal 
Pay, if any, will be re-computed as the difference in the pay (after increment) that 
he \\iOUld have drawn in the parent cadre and the current pay on deputation under 
Central Staffing Scheme. 

7. This O.M. shall take effect from 01.01.2016. 

8. This issues with tbe concurrence of the Department of Expenditure. 

9. In their application to employees of Indian Audit and Accounts Department, 
these orders are issued after consultation with the Comptroller and Auditor General 
of India as mandated under Article 148 (5) of the Constitution. 

1 0. Hindi version will follow. 

~ I! ~----\ 
--;.._, J( -<l 

(Mur 1 havarajh) 
Deputy Secretary to the Government of India 

To: 

All Ministries/Departments of Government of India 
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GOVERNMENT OF INDIA 
MINISTRY OF FINANCE 

(DEPARTMENT OF REVENUE) 
CENTRAL BOARD OF DIRECT TAXES 

DEDUCTION OF TAX AT SOURCE­
INCOME-TAX DEDUCTION FROM SALARIES 

UNDER SECTION 192 OF THE INCOME-TAX ACT, 1961 

DURING THE FINANCIAL YEAR 2020-21 

CIRCULAR NO. 20/2020 

NEW DELHI, the or 03 December, 2020 

F .No. 275/19212020-IT(B) 
Government of India 
Ministry of Finance 

Deportment of Revenue 
Central Board of Direct Taxes 

North Block. New Delhi 
Dated the 3th December 2020 

SUBJECT:INCOME-TAX DEDUCTION FROM SALARIES DURING 
THE FINANCIAL YEAR 2020-21 UNDER SECTION 192 
OF THE INCOME-TAX ACT, 1961. 

Reference is invited to Circular No. 4/2020 dated 16.01.2020 whereby 
the rates of deduction of income-tax from the payment of income under 
the head "Salaries" under Section 192 of the Income-tax Act. 1961 
(hereinafter 'the Act). during the financial year 2019.20. were intimated. 
The present Circular contains the rates of deduction of income-tax 
from the payment of income chargeable under the head "Salaries" 
during the financial year 2020-21 and explains certain related 
provisions of the Act and Income-tax Rules, 1962 (hereinafter the 
Rules). All the sections and rules referred arc of Income-tax Act. 1961 
and Income-tax Rules, 1962 (espectively unless otherwise specified. 
The relevant Acts, Rules, Forms and Notifications are available at the 
website of the Income Tax Department www.incometaxindia.gov.in 

2. RATES OF INCOME~TAX AS PER FINANCE ACT. 2020: 

As per the Finance Act, 2020, income-tax is required to be deducted 
under Section 192 of the Act from income chargeable under the head 
"Salariesn for the financial year 2020-21 (i.e. Assessment Year 2021-
22) at the following rates: 



2.1 Rates of Tax 

A. Normal Rates of Tax 

Sl Total Income Rate of tax 
No 

1 Where the total income does Nil 
not exceed Rs. 2.50.000/-. 

2 Where the total in~ome 5 per cent of the amount by which 
exceeds Rs. 2.50.000/- but the total income exceeds Rs. 
does not exceed Rs. 5,00,000/- 2,50,000/-

3 Where the total income Rs. 12.500/- plus 20 per cent of 
exceeds Rs. 5.00.000/- but die amount by which the total 
does not exceed Rs. income exceeds Its. 5.00.000/-. 
10,00,000/-. 

4 Where the total income Rs. 1,12,500/- plus 30 per cent of 
exceeds Rs. 10,00,000/- the amount by which the total 

income exceeds Rs. 10,00.000/-

B . Rates of tax for every individual, being a resident in India, who is 
of the age of sixty years or more but less than eighty years at any 
time during the financial year: 

Sl Total Income Rate of tax 
No 

1 Where the tota l income does Nil 
not exceed Rs. 3.00,000/-

2 Where the total income 5 per cent of the amount by which 
exceeds Its. 3,00.000 but ·does the total income exceeds Rs. 
not exceed Its. 5,00,000/- 3,00,000/-

3 Where the total income Rs. 10,0001- plus 20 per cent of 
exceeds Its. 5,00.000/- but the amount by which the total 
does not exceed Rs. income exceeds Rs. 5.00.000/-. 
10,00,000/-

4 Where the total income Rs. 1.10.000/- plus 30 per cent of 
exceeds Its. 10.00.000/- the amount by which the tota l 

income exceeds Rs. 10.00.000/-

I 

I 
I 

I 



C. In ease of even individual, being a resident in India, who is of 
the age of eighty years or more at any t ime during the financial 
year: 

Sl Total Income Rate of tax 
No 

1 Where the total income does Nil 
not exceed Rs. 5,00,000/-

2 Where the total income 20 per cent of the amount by 
exceeds Its. 5.00.000 but does which the total income exceeds 
not exceed Rs. 10.00.000/- Its. 5,00.000/-

4 Where the total income Rs. 1,00,000/- plus 30 per cent of 
exceeds Rs. 10.00.000/- the amount by which the total 

income exceeds Its. 10,00,000/-

Download Full Text of Income Tax Circular No. 20/2020 dated 03rd 
December 2020 

I 
I 
I 



Subject:-

No.l2(2)/2020/E.Il.A 
Govenunent of India 
Ministry of Finance 

Department of Expenditure 

OFFICE MEMORANDUM 

North Block, New Delhi 
Dated 25th November, 2020 

Clarification regarding queries being received in respect of Special Cash 
.Package equivalent in lieu of Leave Travel Concession Fare for Central 
Government Employees during the block 20.18-21 (FAQ No.3) 

The undersigned is directed to say that this Department has been receiving a number 
of queries relating .to Special Package equivalent in lieu of Leqve Travel Concessio11 Fare 
for Central Government Employees during the block 2018-21 announced by the 
Government on Ii11 October,. 2020. Two sets of frequently asked questions have already 
been clarified vide this pepartment's OM of even no. dated 20th October, 2020 and 101h 

Novemb~r, 2020 are available on this Department's website viz. doe.gov.in. 

2. . A furt~er set of frequently asked questions have been clarified and is attached 
herewith at Annexure below. 

3. This issues with the approval of Secretary (Exp.). 

All Ministries/Departments of the Govennnent of India 

~~r-
\:(s.. Nt~~?~nathan) 

Deputy Secretary (E.ll.A) 



FAQ No.3 

.----.------- --- - --- - -,..-:---:------ ···-·"""'""---- - ---_, 
Sr. Q11ery Reply 

No. _ _ ----------·--·- -·- ··- ·-·- - - -l 
1. An employee wishes to avail the special An employee can avail this scheme 

cash package without opting for leave utilizing the applicable LTC fare without 
encashment. As per records he has opting for leave encashment. Leave 
sufficient EL for encashment purpose. encashment is optional. 
Whether an em,ployee can only avail LTC 
fare without claiming Leave encashment 
even though he has not exhausted the 
prescribed limit for leave encashment for 
LTC. 

2. If an employee opts fm only deemed The reimbursement in this case would be 
LTC fare without the leave encashnient on pro-rata basis. Since in order to claim 
and spends less than three times of the the applicable deemed fare, an employee 
deemed fare as has been prescribed to is requJred to spend three times of the 
claim reimbursement of the deemed LTC deemed LTC fare, the reimbursement in 
fare, how the reimbursement would be the case of expenditure less than the 
calculated. prescribed three times would be l/3rd of 

the actual expenditure. An illustration of 
calculation is given at annexure attached 
below. 

3. Can an employee avail leave encashment The number of days of Leave encaslunent 
for less than 10 days. for LTC (10 days or less than 10 days) is 

to be in accordance with the relevant 
provisions of LTC rules, 

4. Will payment of premium of already The special cash package envisages just of 
existing msurance policies be covered purchase of goods and services with GST 
under this scheme? of 12% and above made during the period 

between 12.10.2020 and 31.03.2021. 
Payment of premium of existing insurance 
policies does not fall under this category. 
However, payment of premium for 
insurance policies purchased during the 
period between 12.10.2020 and 
31.03.2021 is eligible for reimbursement 
under the scheme. 

5. If an employee buys a car or any other No, self attested photocopy would suffice. 
items or services$ whether it is mandatory However, the original bills may be 
to submit original bills to DDO as the produces on demand for information. 
same may be required for claim the 
warranty and ownership of tbe 
item/service. 

6. The vouchers/bills to be submitted to Vouchers/bills should be submitted and 
avail this scheme on or before the 31 51 settled before the date of superannuation 
March 2021. Employees who are due to in this case. 
superannuate (say) on the 31 51 December 
2020, be required to submit thl 
vouchers/bills before his superannuation 
i.e. before the 31 51 December 2020. 



Annexure- _ 

Example (1) (withQUt Leave Encasbroent) 

Claiming for family: of 4 eligible for -~.!IJX!11Y c1nss air lravqL. 

Fare Value : Rs.20,000 x 4 Rs.80,000 

Amount to be spent for full cash benefit = Rs.SO,OOO x 3* = Rs.2,40,000 

* 3 times of notional airfare (80,000 x 3=2,40,000) 

Cash benefit =· Amount Spen~ X deemed L TC.Fare (80,000 in ,this case) 

Amount io. be spent for full cash benefit 

-. 

Thus, if an employee spends say Rs.2,40,000 or above, he will be altowed cash amount of 
Rs.80,000. However., if the employee spends less than Rs.2,40,000, say 1,80,000 then he 
may be allowed cash amount in the same proportion as illustrated above which comes out 

Rs.60,000 in this case. 

[1 ,80.000 X SO,OO:O = 60,000]. 
2,40,000 

Example (2) (without Leave Encashment) 

.· C1aimingJor fan:ri\~ .of 4 eligible for Train travel. 

Fate Value : Rs.6,000 x 4 = Rs.24,000 

Amount to be spent for full cash benefit ,::Rs.24,000x 3* =Rs.72,000 

Cash benefit Amo?~t Spent X de-emed LTC Fa:re (24,000 in this case) 
Amount to be spent foT full cash benefit 

* 3 times of notional trainfare (24,000 x. 3=72,000) 

Thus, if an employee spends Rs.72,000 or above, he will be allowed cash amount of 
Rs.24,000 .. Ho:wever, if the employee spends less than Rs.72,000 say 48,000 then he tnay 
be allowed .cash ·amount .in the same proportion as illustrated above which comes out 

Rs.16)000 in this case. 

( 48,000 X 24.000 = 16,000]. 
72,000 



3l"CR ~fl»' <m <t>L4fct<t 

~.~.~.m.(~.> 

~.un.w . .:m. HCroi, ~.- 13, 
"H.tp".q., OJ!ttml-110066 

' fim: jdgrhq.dl@cghs.nic.ln 

OFFICE MEMORANDUM 

GOVT. OF INDIA 

Office of the Additional Director 

CGHS (HQ) 

CGHS Bhawan, Sec-13 
RamaKrishna Puram 

New Delhi-110066 
Ph:20863450 

~: '2- '2- .12.2020 

It is observed that empanelled hospitals are refusing the CGHS beneficiaries 
especially Covid-19 +ve patient for admission with the excuse that no bed is available 
in the entitled category of ward. As per terms and conditions of empanelment under 
CGHS, all pvt. Hospitals and diagnostic centres empanelled under CGHS shall provide 
treatment/investigations to all CGHS beneficiaries especially Covid-19 +ve patient on 
the basis of CGHS card in emergency and on the basis of advice from CGHS Medical 
Officer/Govt. specialist in case of listed ~reatment procedure/investigations and with 
valid permjssion letter in case of unlisted treatment procedures/investigations as the 
case may be. In case of emergency when beds are not available in the hospital then 
hospital should provide necessary treatment to stabilize the patient and transport the 
patient safely to nearest empanelled hospital for further management. 

In view of the above you are directed to follow the above guidelines strictly. If 
any complaint on the above issue, are received against you, strict action will be taken as 
per MOA. . ltJ 

\s;1~ 
(Dr. Arvind 'Kumar) 

Additional Director, CGHS (HQ) 

To· 
' 

l. All Pvt. HCOs empanelled under CGHS, Delhi/NCR 
2. Addl.DDG (HQ)/ Addl. Director of CGHS CZ/NZ/SZ/EZ. 
3. Nodal Officer, MCTC for uploading on CGHS website 

' 

Copy for information to; 
1. P A to Director, CGHS, Nirman Bhawan, New Delhi. 
2. PS to AS&DG, Nirman Bhawan, New Delhi. 
3. Sr. CMO (HEC), Nirman Bhawan, New Delhi 



~ ~;Govl of India 
~ ~~/Office of the Additional Director 
~ ~ ~ <!'NAT ; Central Govt. SHealth Scheme 

~ ~:i) .~. ~ \Jl~i•fl;;!liliG, ~/Police LT.L Building Jahangirabad, Bhopal 
E-mail- adcghs.bpl@cghs.nic.in Tel.No. {0755) 2550265 

No.2(16)/Estt/CGHS/BPL/2020-21/8 {\) ~ I Bhopal dated:L4 I T.J../202.0 

Office Memorandum 

Sub: Notification of Empanelment of Health Care Organ~zation (rlCOs) under Continuous Empanelment 
Scheme. 

With reference to the Ministry's Office M=emorandums l.No. 5.11045/36/ 2012/CGH5 EC dated 
10.12.2014, 2.5.11035/36/2012- CGHS/ HEC dated 16.10.2015, 3.5.11045/36/2012-CGHS/HEC dated 
26.12.2017 vide which the continuous Empanelment Scheme for private hospitals and Oi.agnostic Cent-er/ eye 
care & Dental care centre having under CGHS was revived with a view to empanel more such facilities for the 
CGHS beneficiaries of Bhopal & Indore. Accordingly after following due process, a list of private hospitals have 
been finalized as per the terms and conditions laid down: 

1. The Hospitals mentioned below are being empanelled for a period of Qne year provisionafly from the 
date of issue of this office memorandum or till next new empanelment whichever is earlier subject to 
signing of a memorandum of Agreement and submission of Performance Bank Guarantee. 

2. The mentioned office memorandum and the rates applicable under CGHS Bhopal for hospitals may be 
downloaded from the website of CGHS. www.cqhs.qov.in. 

3. Th1s Office Memorandum is issued in pursuance of delegation of power for empaneltnents of private 
hospitals vide O.M. No. 5.11045/36/2012-CGHS (HEC) dt. 26.12.2017 of Deptt. Of Health & Family 
Welfare, Hospital Empanelment Cell, New Delhi. 

j S.No Name of Hospital NABH/ 
Non-NABH Telephone No. I Empanelled for 

Orthopaedic( including 
Joint replacement), 

Physiotherapy 1 

Neurosurgery, 
Gastroenterology, 

ENT ,Oncology, 
Laparoscopic surgery, 

Pathology, 

1. GUT GI & Liver Hospttal, 
A-3-4, Silver Crest Colony, 
Opp. Chinnar Woodland, 
Main Kolar Road, Chuna 
Bhatti11Bhopai,M.P.·462016, 

I 

2. Paliwal Hospital, 
Near Kushabhau Thakre Bus 
Terminal (ISBT), Behind 
Nexa showroom, 
Hoshangabad Road,Bhopal, 
M.P. 

I 
I 

Phone: - 0755-4017040/ 
4939609 
Email-
guthospltal2018@gmail.com 

Non-NASH 

Phone: - 0755-2.555108/ 
2666108 
Email-
pallwalhospital.office@gmail.com 

Non- NASH 

'" 

1 

I 

I 
I 
I 

1 

i 

GI Surgery/ 
Imaging services, 

Intensive care, 
Casu~~~rgency 
Orthopaedic(incl~ding 
Joint replacement), 

Physiotherapy, 
Neurosurgery, 

Gastroenterology, 
ENT,Oncology, 

Laparoscopic surgery, 
Haemodialys~s, 

GI Surgery, 
Imaging services 

,Pathology, Intensive care, 
Casual & Emer en 

"'' TJirector 
l.{l'.'~ct 

c.G.H.S. eHOPAL 



,..-lf-.---.--·------'--·-·---·· -----....------ ----
NANORlA HOSPiliAL Phone: 0755-4240999 

A-1/40,Chuna B~atti Main Email -
Road ,BhopaJ,M.PI-462016 manoriaheartcare@9mail.com 

3 

Non-NASH 

___,--··" ···-·------, 
FOR ADDmONAL 

SERVICES: 
Gastroenterology 1 

GI Surg.eryt Imaging 
sentices, Pathology 1 

I
; I Intensive care, 

~f-.--+ ···-··----··------+-1 ----+-- - ------ - - __ ____._ .. Casualtt .~ Emer en 
I 

'1 Jaanki Hospital I Orthopaedic, 
469, ~ohit Nagar, Phase-I, · Phone: 0755-4008011/4007911 Physiotherapy, 
Bawadiyakalan, Bhopal, Email - Neurosurgery, 

. c. jankihosplta!.tpa@gmait.com G tr t ~1 
M.P.-4-Q2039 _ ·as oen erVlogy, 

I' N.on- NABH GI 5urgel)i,ENT, 
Pathology, 

Imaging services, 
Intensive care, 

, -1---+------ - ---- ··r:casu.9.1ti & Emergency ,_ ..... ----l--- ---+--·- -
1 Tathastu Superspeciality ! Phone : - 911lDOS001, 

Dental Olnic I 075540t 8001 Exduslve Dental Oinic 
1'5-A,. Mat'!dakini Colony Non- NABH '£-mail -

: Gate, Kolar Main Road, drpradhan.karishma@gmail.com 

If-. ........---~--~~opal (rv1.P) __ I 1 

.JI. Tatha'stu Superspedality 
Dental Clinic I 

l

i. A-38, Indrapuri, ~ext to 

Phone : - 9111008003, 
7566339888, 0755-4948002 
E~mail Exdusive Dental Oinic 

Anantshree Hospital, Opp. 
Non- NABH I drpradhan .karishma@gmail.com 

BHEL Gate No. 1, 
1 · Bhopal (MrP) - 4?2042 

l Phone: -Q731- J' Rajas Eye and Retina Research 
£entre, 15'2, Kanchan Bagh, 
Opp. Alrtel office, lndore Non-NABH 

2511333/2525333/2539595 

~~!~2 
_
1 

Ex·c·····l·usive ~Y. e care 
i,_i .____..<_M_.~~ I . rajaseyehospital@gmall.com _ .... 

___ A_d.J_d~-iti-.q-n.· ..• z: .... lrer+~r~. 
CG · h'op"W~r.:-~ '<' 'M 

t . ..n~t Dtrector 
t}>.it'l . {<;fl3lt~ ~ 
C.G.M.S. BHOPAL 

Copy to: 

1. 

2. 

3. 

4. 
5. 
6. 
7. 
8. 

9. 

10. 
11. 

Concerned Health care organization. 

The pirector, CGHS, Directorate General of CGHS, Nirmali Bhawan, New Delhi - 110108 - for 

information. 

The Addl. DDG(HQ), MOHFW Directorate General of CGHS, Nirman Bhawan, New Delhi -

1101:08- for infmmation. 
Sr. QMO (HEC) MOHFW, Nirman Bhawan New Delhi -110108· for information. 
UTI-ITSL, 75, Mezzanine Floor, Zone-li M.P. Nagar, Bhopal- 462011- for information. 
UTI-~TSL, Plot No. 3, Sector -11, CBD Belapur, Nav1 Mumbai- 400614 -for information. 
Swamy Publisher5(P) ltd., P.B. No. 2468 R.K. Puram Chennai - 628 -for information. 
Sr. Technical Director, N!C MOHFW Nirman Bhawan New Delhi - with the request to upload this 
O.M. on the CGHS website. 
Monitorlng Computerization and Training Cell, MOHFW, Nirman Bhawan New Delhi - 11010~-
wlthlthe request to upload this O.M. on the CGHS website. 

CMOjl!Cs W.Cs Bhopal & Indore. 
Office order folder. 

2 
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Z 15025/12f2020/DIRICGHS 
Government of India 

Ministry of Health & Fam ily Welfare 
Directorate General of CGHS 

Nirman Bhawan, New Delhi 
Dated the 29th December , 2020. 

OFFICE MEMORANDUM 

Sub: Reimbursement of cost of OPD Medicines: Special Sanction in view of COVI0-19-
till 28t11 February 2021- regarding 

In view of the Corona Virus Disease(COVID-19) , all out efforts are made by the 
Government to contain its 1mpact by instituting measures at community as well as at individual 
leveL 

2. In th1s regard the undersigned is drrected to draw attention to the OM of even number dated 
27.03.2020, 29.04.2020, 29.05.2020 , 24m August 2020 and 301

" September 2020 vide wh1ch 
an opt1on has been provided to CGHS beneficiaries getting medicines for Chronic diseases , to 
purchase medicines based on the prescription held (prescribed by CGHS Medical 
Officers/CGHS SpeciaHsts /other Govt. Speciaflsts/ Specialist of empanelled hospital) till 3151 

December 2020. irrespective of Non-Availability certificate from CGHS or otherwise. However, 
several representations are received in the Ministry seeking extension of the period in view of 
the COVID-19 Pandemic. 

3. The matter has been reviewed by the Ministry and it is now decided, in continuation of 
the earlier OM on the subject , that CGHS beneficiaries getting medicines for Chronic diseases 
shall be permitted to purchase medicines based on the prescription held (prescribed by CGHS 
Med1cal Officers/CGHS Specialists /other Govt Specialists/ Specialist of empanelled hospital) 
till 28t" February , 2021 on the same conditions as per the earlier OM dated 27.03.2020 It is 
also clarified that the CGHS Wellness Centres are functional and CGHS beneficiaries also have 
the option to collect medicines through CGHS Wellness Centres as per normal practice, instead 
of purchasing from market. 

4 Issued with the approval of Integrated Finance Division, 
dated 29 12 2020. 

To: 

1 All Ministries I Departments, Government of India 

2 Director, CGHS, Nirman Bhawan, New Delhi 

MoHFW vide CD No 2255 

J~ 
~)n--r~u 

(Dr. Arvind Kumar ) 

Add!. Director{HQ), CGHS 

1 



3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

ELtU/ Estt.lll Estt.IH/ EsttiV Sections, Ministry of Health & Family Welfare 

AF.mn.l I Admn.fl Sections of Dte.GHS 

Add!. Director, CGHS(HQ) I Addi.DOG(HQ) /Add!. Directors of CGHS Cities/Zones 

Rajya Sabha I Lok Sabha Secretariat 

Registrar. Supreme Court of India /Punjab & Haryana High Court, Chandigarh 

Under Secretary, U.P.S.C. 

ulnder Secretary Finance Division 

De.puty Secretary (Civil Service News), Department of Personnel & Training., 

5th Floor, Sardar Patel Bhawan, New Delhi. 
RPS to Sec-retary (H&FW), Ministry of Health & Family Welfare 

PPS to AS.&MD, NRHM -1 AS (H) iDGHS 

PPS to JS(AS), MoHFV\/ 

S.e.cretary, Staff Side, 13-C, Ferozshah Road, New Delhi 

All Staff Side Members of National Council (JCM) (as per list .attached) 

Office of the Comptroller & Auditor General of India, 10 Bahadur Shah Zafar Marg, New 

Delhi 

All Offices I Sections f Desks in the Ministry 

UTI Infrastructure Technology- And Services Umtted, UTI-tTSL Tower, Plot No3 Sector-
11, CBD Be.!apur, Navi Mumbal -400614 
~odaf Officer, MCTC, CGHS with a request to upload a copy of OM on CGHS Web-site 

Office Order folder 

Copy for information to 

PS to Hon'ble HFM 

PS to Hon'ble MoS 

2 



F.N0.25-2/2018/CGHS/JD A YUSH 
Government of India 

Ministry of Health & Family Welfare 
Directorate General ofC~nrml Government Health Scheme 

••***'********** 

OFFICE MEMORANDUM 

Ninnan Bhawan, New Delhi 
Date:- o5lt. January , 2021 

Subject:- Extension of em panel:ment of A YUSH Hospitals/Centers under CGBS and CS (MA) 
Rules ti1114 111 Decem ber, 2021~ 

With reference to the above mentioned subject attention is drawn to the Office Memorandum of 

vide F.No, S-11011/90/2016-CGHS{HECYAYUSH!Pt.-1 dated 26.1.2.2017 vide which the foiJowmg 

A YUSH Hospitals have signed new MOA and submitted PBG and are notifted as CGHS empanelled 

hospitals for a period of 3 year from the l51
h December. 2017 as per the revised CGHS rates a.od terms 

and conditions as contained in the O.M. F.No. S-110ll /901201UGHS (HEC)IA YUSH!Pt.-1 dated oth 

NO\ . 2017. 

Now, the matter has been reviewed and it has been decided to accord extension of one year i.e. 

validity of empanelment tHl 14m December. 2021 to the following H<>spitals/ Centers. 

I. Kailash Institute of Naturopathy Ayurveda & Yoga, 16, KP-l, Greater Naida. 201308, 
Phone-0 120-2327911 & 2327000, E-mail: kinay@kailashnaturopathy.com 

2. Sree Subramania Ayurvedic Nursi11g Home, Karikkamku~am, Karaparamba P.O. Calicut. 
Kerala- 67J01 0. Phone-..,. 91495/2371452,606 LOll Email- info@ssanb.com. 

3. Vivekanand Prathishthan Parishad. Vivekanand Hospital Yogasbaram, Patparg.anj Road, 

Khureji Oelhi-110051 , phone- 22502142,22424057 E-mail:· heahog@bol.netin 

4. Maharishi Ayurveda Hospital, Khosla Medical Institute & Research Society, Block-B. 

Pocket-P, Shalimar Bagh (West) Delhi-J 10088, Phone:- 2747501. 9502, 9503 Email: 

in fo@mahospital.org 
5. Bapu Nature Cure Hospital & Yogaslmun, Gandhi Nidhi, Mayur Vihar Phase-1, Delhi­

..... 110091, Phone- 9911371757 Email:- itlfo@bnchy.org 

This issues with the approval of competent authority. 

To: 
I. All Ministries/ Departments, Government of India 
2. Director, CGHS, Ninnan Bhawan, New Delhi 

(Dr. Arvind Kumar) 
Additional Director, 

CGHS,HQ 

3. Add I. DDG (HQ) I All Additional Direecors/Joiut Directors of CGHS cities outside Delhi 
4. All Pay & Aceounts Officers under CGHS 



I 

, 

6. Adofti~nal eU~ec~or (BqrsJ I Addition~! Director (SZ)/(CZ)/(EZ}/(NZ),COHS , f)~! h-i. 

6. JD (Gr.) IJID (l't&H), OOHS Delhi 
T. C6H'S Oesk-l!Oes}K}tl/COJ:t$~l!CGH.$.;II)Dt~. OHS; Ninlla11 J3b,.nwa11 New Delhi 
g, Esrt.PEsttJimstt.Ili!&rtJV Sectio~ Ministey tlfReaU:a& Fam1ly Welfare 

9. Adtri1l., /Admn.ll Sections clDte.. GHS 
tO. Ra~ Sab~\altok S,ablla Secretariat 
1 t . Regist:ar~ Supreme Court of Irtd1a/PunJab & Harya:na l;flgh Court.Chanaigar.b 

12. U.P.&.C. 
13. Fimtll~ Division 14. ~put)' Setr~a:ry {£ivil Service New-s), Deptntment ofPetso.oneL & 'Train,i~ 5~t~ Fl<lot, 

Sa:Jid~ Patel 8hawM, N~w !)elhi · 
15. PPS to Se9;retary (l:i&FWY Seeretat:y (A YU.SH)/Se·cretattY (ffR)/~'eteU!ty (AIDS 

Control), Ministry QfHealth & Fa'fl'lflY We1f~e 
16. Pt>S to D<:JHS /SS&.MD~NRHM/AStHJ! AS& UG (ai~M:S) 
\7. Sw~my Publishers (P) Ltd,. P .13. No. 2468, R.A. P~.t:r4J.ll, Ch~m1ai ·60002& 
t8. Shri Umra0-rnal Purohit, Se~r~tarY~ 'Staff Side;, \.3-C., .Ferozslnili Road. 'New ·Delhi 
t9. All Sta.ffSide Members of National Council(J'CM) (as per list atta-ched) 
20. Office of the comptfoller-&.vAuditar.General ofln.d~ 10 'Bal1,adur: Sh-ah ZafN Marg, 'New 

Delhi 
21. AHOffices /Sectiort~ in the M.inist:JY 
22. UTI_IT.SL lSSf t. Ficy.st Fh;torJ Old Madras Road , Ulsoar, Bengalu;ro ... 560GQ& 
23. ~odal Qffi()ler, MCTC, COHS w:itl:1 ·~ requ:est to tl.pload a copy of OM on C~HS we'b.site. 

24. Office Order folder 

·'"""'· 



Subject: 

No. F.6/18/2019.PPD 
Government of India 
Ministry of Finance 

Department of Expenditure 
Procurement Policy Division 

512, Lok Nayak Bhawan, Khan Market, 
New Delhi Dated the 291

h December, 2020. 

OFFICE MEMORANDUM 

Proeedures for payments for Goods/ Services to Sellers/ Service 
Providers in Government e- Marketplace (GeM) - through PFMS 
and by non- PFMS Agencies/ Entities (NPAE) --reg. 

Ref: OM No. 6/18/2{)19-PPD dated 23.01.2020 on the subject above. 

Kind attention is invited towards para 7 A (iv) of above referred Office 
Memorandum (copy enclosed) vide which provision of blocking of funds had been 
stipulated for ensuring availability of funds in appropriate head at the time of 
placement of Orders and to ensure timely payments to sellers/vendors. This 
Department is in recceipt of references made from various Ministries/ Departments 
with respect to issues faced by them in the optimum utilization of available funds due 
to said provision for blocking of funds. 

2. In order to alleviate the operational issues as well as to ensure optimum 
utilization of available funds, the following additions are being made in para 7 A (iv) of 
this department's OM No. 6/18/2019-PPD dated 23.01.2020: 

a) The provision of fund blocking equivalent to full contract value is 
applicable only for contracts with delivery periods of up to 20 days. For 
contracts with longer delivery periods, fund blocking of appropriate 
amounts shall be initiated at a date 20 days prior to expected delivery 
date or on the date of invoice generation by the Seller in GeM 
whichever is earlier. In case of non-availability of required funds at that 
point of time, both buyer and seller shall be alerted, and the Buyer, the 
HoD, the DDO/ PAO and finally upto AS&FA of concerned 
Ministry/Department shall be alerted by email and SMS by G€M. On 
failure in making available the required funds in the appropriate head of 
account within 10 days, seller has right to decline supply and to seek 
contract cance41ation without any administrative action against the 
seller. Also, in such a case. any delay in delivery by the seller will also 
become exempt from the provision of Liquidated Damages. 

b) Functionality to Un-block the blocked funds in exceptional cases/ 
emergency cases with some validations: Head of Department (HoD) of 
the organization on GeM can unblock certain % of blocked funds of a 
contract (may be upto 100%) with the approval of associated finance of 
the Ministry/Department or the CPSE in exceptional cases/ emerg,ency 
cases after giving a clear undertaking that he will ensure timely 



To, 

availability of funds and unblocking will not lead to delay payments to 
sellers. However, such unblocking will not allowed if the seller has 
already raised an invoice (before 1"t March of Financial Year). 

c) Funds for the relevant financial year should be blocJ<ed only if the 
delivery period is s uch that the delivery is scheduled before the 
151 of March of that financial year. If the delivery is scheduled in 
March of that financial year or scheduled in the next financial year then 
fund blocking is optional for buyer in current financial year and 
mandatory only in the next financial year in the 1st week of April. 

t~~-
(Kotluru Narayana Reddy) 

Deputy Secretary to the Govt. of India 
Tel: 24621305 

Email: kn.reddy@gov.in 

All the Secretaries and Financial Advisers to Government of India 

Copy to: 

1. CGA, OGDA, FC/Railway Board - For information and necessary action. 
2. Secretary, Department of Public Enterprises with a requ~st to issue 

appropriate instructions to Public Sector Undertakings in this regard. 



•47588/2020/Coordination Section 
Fllo No.S.14025/43ll020·.EIIS 

No. S. l 4025/43/20lO ... EHS 
Govcrnmcrtt ofJndin 

Ministry of Heuhh & Family W~tfua·c 
Dc[)artmcnt of Health & Fnmily Welfare · 

EHS Stction 

***** 
Nirmnn Bhawnn, New Delhi 

()af·cd: the ltf'Dccembcr, 2020 

OFFICE MF.MORAN.DUM 

Sub:- Reimbursement of cost of '1,uJsc Oximeter' for the family of 
COVID-19 positive CS{MA) beneficiaries. 

In view of the current corona virus disease (COVID-19) pandemic, all out 
efforts are being made by the Goverrunent to contain its impact by instituting 
measures at community as well as at individual level. 

2. As measuring of oxygen saturation level is one of the most important 
parameters for monitoring the health of COVID-19 patients, it has been decided 
to reimburse the cost of pulse oximeter purchased by the beneficiaries as per the 
following conditions: 

i. CS(MA) beneficiaries, who have been tested positive for COVID-19 
infection are permitted to purchase one pluse oximeter per family. In other 
words, in case there are more than one COVID positive cases in a family 
of CS(MA) beneficiary, they can claim reimbursement only for one pulse 
oximeter; 

ii. The reimbursement shall be claimed as per actual cost of pulse oximeter, 
subject to a ceiling of Rs. l200/-; 

iii. The claim for reimbursement of cost of such pulse oximeter shall be 
submitted as per prescribed norms enclosing therewith a cop-y of the 
COVID-19 test report, to the concerned l'v1inistry/ Department. 

3. This OM_ is applicable from 16.041.2020, as ill the case of CGHS 
beneficiaries. 

4. This issues with the concurrence of Integrated Finance Division, Ministry 
of Health & Family Welfare vide concurrence Diary No. 2057 dated 
14.12.2020. 

1 



ffte No.S.14025/46Iatl2~EHS 
588/2020/Coordination Section 

OJCIU ...,U-)1' ~lan•d cy A l MA&.. .. 
~UM'AI'\ 

To 

O .. I .... M <>fl 0.,.:0 1(4 17 tG.OI5 1ST 
201.<0, 
fl . .... QR~A.~ .. d 

(Bimal Kumar) 
Deputy SecretJ)ry to tltc Oovt. of India 

Tel: Qll-'2300 2677 

1. All Ministries/Departments. Government oflndia 
2 .. PPS to Secretary (H&FW)/Sccretary (AYUSH)/Secretary CHR)/ Ministry 

of Health & Family Wetfme 
3. PPS to DGHS/AS&DG (CGHS)IAS&FA/AS&MD~ NRHM/AS(H), 

tvloHFW, New Delhi 
4 ·. DirectQr, CGHS, Nirman Bhawan, New Delhi 
5, Addl.DDG(HQ}, CGHS, MoHFW, Nirman Bhawan, New Delhi 
6~ AD(HQ), CGHS, R.K.Puram, Sector-12, New Delhi 
7. All Add!. Directors/Joint Directors of CGHS cities outside Delhi 
s·. Rajya Sabha!Lok Sabha Secretariat, New Delhi 
9. Registrar, Sll_Preme Court of India, New Delbi 
10.U.P.S.C. Dholpur House, New Delhi 
ll.Office of the Comptroller & Auditor General of India, Pocket-9, Deen 

Dayal Up.adhyaya Marg, New Delhi. 
1f.Integrated Fwance Division, MoJIFW, Ninnan Bha}Van, New Delhi 
13.Deputy Secretary (Civil Service News), Department of Personnel & 

Training~ 5th Flocu:,. Sardar Patel Bbawan, New Delhi 
14.Secretary, Staff Side, 13-D, ferozshah Road, New Dethi 
lS.All Staff Side Members of National Council (JCM) 
16.ED(H)/Planning" Railway Board, Ministry of Railways.~ Rail Bhawan, 

Rafi Marg~ New Delhi - 110001 
17. Central Organisation"' ECHS, Department of E~-SeJtVicemen Welfare~ 

Ministry ofDefeace; New Delhi · 
l iS.Chairman, Employees State Insurance Corporation, Ministry of Labour& 

Employment, Panchdeep Bhawa·n, C.l.G. Marg, New Delhi-11 00£)2 
1·9 .UTI-ITSL, 153/l, First Floor, Old Madras Road, Ulsoor, Bengaluru-

560008. 
zo.Hirtdi Section, MoHFW, Nirman Bhawan, New Delhi for providing 

Hindi version of this OM. 

•LGuard file. 
···?• 

' I 

z 
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